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RESEARCH

STAKEHOLDER GROUP

The dominant method of data collection was
Yarning Circles, a uniquely Aboriginal methodology,
with four stakeholder groups, across two phases.

DESCRIPTION

PHASE ONE PHASE TWO

The purpose of the second phase of data
collection was to develop a strategic
vision and a list of actions to support
ATSI engagement and retention across
all aspects of the WA netball pathway
with all stakeholder groups.

All the data were analysed, and the
solutions were summarised into a survey
where all WA-based ATSI players,
coaches, and umpires registered to
MyNetball were invited to rank the
suggested solutions based on what they
thought would be most effective. The
second phase of data collection saw a
total of 140 participants engage.

The top four motivators to ATSI
KEY o I lVAI OKS participation in, and engagement
with netball in WA were as follows:

(€ Eor we netball i ot €U, especially when T aet to glay with
everyone that T enjoy flaying with. Tt st qives you that theill
That Seort aives you, that entrgy. ))

My €viends, Yeam, ov club
suqqoﬁ- and wotivate we

The most common motivator comprised making
friends, having fun with friends, being part of a
team or club, feeling a sense of belonging, and
feeling supported by a team or club.

3 T \ike comge ting,

I am talented

The third most common motivator was
enjoying competing, particularly with

their team and feeling a sense of team
and feeling talented.

Additional
wotivatovs

2 Coaches Sugpovt
and wotivate we

Coaches were the second most
common motivator. The coaches that
participants talked about in a positive
way understood their circumstances,
respected them, and provided various
forms of support which ranged from
transport and information about
opportunities, to encouragement to
trial and a listening ear.

Netball & €un,
T <eel 104\ when T glay,
T love the qame

The fourth most common motivator was
having fun while playing netball, particularly
with friends, feeling good during or after the
game, and having a general love of the game.
Participants who were coaches, umpires or
administrators also talked about having a
passion for netball, which motivated them to
coach, umpire or support their club and helped
them to stay committed.

{ (MU and Dad Selit Ug when T was \1...

%0 L only had Dad in the gictuve, and he
had to work theee obs to keep US n
evivate 5chools and Keeg our Spovt €ees
Raid. So CCoachd would come and Qick wme
up to take we to the games and take
we Yo teaining and i€ T didnt have hev
coming to do that, T dont veckon T
would 9 ave been able to keeg going on
w netball and T aways speak o€ ev
and the mportance oé hev vole n wy

netball caveevr. )
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AND RACISM

~ CLIQUES, O
U l/ ¢ PURPLE CIRCLES O
DISCRIMINATION Q AND POLITICS O

The third most common barrier which participants faced were cliques, purple
circles, and the politics within netball. Participants talked about how in order to be
3 accepted and get ahead that players, coaches, and umpires needed to fit a certain
34 type, which excluded ATSI peoples. This barrier was exacerbated for people
coming from regional areas to Perth metro.

"I Jou've Known and Jou alveady have aone through those Swallevr
pathways then youve pretty wuch alveady auavanteed to be in that
Yeam wheveas it Jou've the vnew airl coming in even ‘rhoU3h Jou wight
be better than Someone else if Jou've not” known thean \ou won't aet
that time. So, it 1S Still that vegutation of it doesn't wmatter how
3ooo\ Jou ave, it'S wove who \Jou know and it'S wot as we\cow\'ma.”

Crgs

LACK OF i}‘ L
SUPPORT AND

UNDERSTANDING ©

The second most common barrier was a lack of support or understanding. In
particular, participants talked about the lack of support that ATSI players face from
home, often within the context of their socio-economic situation. In turn, netball
representatives are either not understanding of the player’s situation, whether that
pertains to their socio-economic situation or other commitments (family, culture,
work, travel) and/or do not provide adequate or appropriate support to players in
relation to their circumstances.

"So it 15 havd to st €ind that safe glace a5 well when it comes
to CUH"UY‘Q\\\' QQQC\‘GC 155Ve5 at home, like theve was a lot O'€ + ADDITIONAL BARRIERS:
domestic violence when T was \ing at home with wwuwm and dad and

%0 YoU ¥now, i€ T couldnt come o tvaining one time because dad's
taken o€ with the cav ov Some thing haslaqqenea\ and T'w like oh,
what am T weant to say to wy cooch?

Other commitments, requirements, and expectations
Socio-economic situation

Self-confidence and shyness

Lack of opportunities

Lack of role models

Other, e.g. cultural awareness training not taken seriously/people
not showing up, being only ATSI person at elite level which came
with the expectation to be an expert on culture.
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PARALLEL PATHWAYS AND SELECTION CRITERIA CONT.

The top three most popular solutions in relation Ol 25535, 4 5506
to Parallel Pathways and Selection Criteria were AN o

to develop parallel pathways for ATSI players
which link to mainstream opportunities, including
Aboriginal All Stars Camps; to support an ATSI

PARALLEL PATHWAYS FOR ATSI PLAYERS

ALL AGE ATSI STATE TEAMS

WANL Club; and to provide more development recioNaL DeveLopMeNT For ATsI PLAYERs (NG

opportunities for Aboriginal players within REVIEW TID PROCESS
regions, with training provided by specialist WANL PLAYERS NEED MORE DEVELOPING
coaches in Perth who travel more frequently to
ATSI PATHWAYS REGIONAL ATSI TWO ATSI REPS IN ATSI REPS ON REGIONAL ATSI SHORTER TERMS 3 A R 2 IS ATV N (g I
COORDINATOR LIAISON OFFICERS ASSOCIATIONS NWA BOARD STEERING COMMITTEES FOR ASSOCIATION regions and stay for a longer duration.
COMMITTEE MEMBERS
The top three most popular solutions in relation OB 1" 2 a3 T4 5% 6
to ATSI Identified Roles and Goverqance were P AV COORD A
to employ an ATSI Pathways Coordinator recionaL asi Liaison oreicers [N
who develops and oversees ATSI pathways
7 . f TWO ATSI REPS IN ASSOCIATIONS
in netball from participation through to
elite, to support ATSI Liaison Officers in atsi reps oN Nwa soaro. [N
each region, and to mandate an ATSI rRecloNAL ATs! sTeeriNG commitTees [N
representative on the Netball WA Board. sHorTER TERMS FOR AssociaTion commiTTee Memsers |G
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WTC BY ELDER ATSI ROLE MODELS SHOWCASE ATSI WCF ACKNOWLEDGE ATSI NETBALL CLUBS CREATE ASSOCIATIONS RUN
BEFORE EVERY AT CARNIVALS TALENT - SSN COUNTRY WHEN THEY PROGRAMS ATSI GEAR ATSI ROUND
EVENT TRAVEL

(0) 1 2 SERAN. S 6

The top three most popular solutions in relation to

Acknowledge and Celebrate ATSI Culture were to WTC BY ELDER BEFORE . EVERY EVENT
ensure that a Welcome to Country is delivered by asi roLEe MopeLs AT carnivaLs [
an appropriate Elder before every event; to bring SHOWCASE ATS| TALENT - SSN
ATSI| elite level players and coaches to role model/ e ACKN\ONV'\_/|IEEND_I_GHEE$OTL£X'\I;IEI T
run development sessions during carnivals (not
: : : atsineTeaLL procravs [
just NAIDOC but for mainstream carnivals); and to
; crues create atsi cear [ NG
CAT FOR NWA CAT FOR ALL CONNECT ALL ATS| COACHING MENTAL HEALTH CONFIDENCE BUILDING showcase ATSI talent from the past and present during
SILG NETBALL NETBALL WITH DEVELOPMENT SUPPORT FOR FOR ATSI PLAYERS Suncorp Super Netball Series e.g. showing old footage ASSOCIATIONS RUN ATSI ROUND _
VOLUNTEERS ELDERS NON-SELECTION . . . .. T«

of Bianca Franklin, have junior Aboriginal teams play

The top three most popular solutions in relation to Training 0 1 2 '3 45E506 curtain raisers.

and Support were to provide cultural awareness training CAT FOR NWA STAFF

for Netball WA sfcaff, w_ith specific scen_arios within_the catror aLL NeTeaLL voLunteers [

netball context (mclud_mg how to provide appro_pr_’late e e N s

support), then to provide cultural awareness training

b 0 ] atsi coacting peveLorvent [ENENGTNEGEGEGE

for volunteers within netball, and to increase

coaching development and support for ATSI MENTAL HEALTH supporT For Non-seLecTioN [

coaches, particularly in regional areas CONFIDENCE BUILDING FOR ATS| PLAYERS _

PARALLEL PATHWAYS AND SELECTION CRITERIA

¢

ATSI IDENTIFIED ATSI PARALLEL ATSI COACHING REVIEW TID CULTURAL CELEBRATE ATSI
ROLES PATHWAYS DEVELOPMENT PROCESS AWARENESS CULTURE
TRAINING
The top three most popular solutions in O 1 270 3 . A5 6
relation to the Broad Categories were ATSI IDENTIFIED ROLES

Parallel Pathways for ATSI players; ATSI e T
identified roles and increased development

ATSI WANL CLUB PARALLEL ALL AGE ATSI REGIONAL DEVELOPMENT REVIEW TID PROCESS WANL PLAYERS NEED ATSI TID POSITION ON 26 7 ATS| COACHING DEVELOPMENT
PATHWAYS FOR STATE TEAMS FOR ATSI PLAYERS MORE DEVELOPING SELECTION PANELS opportunities for ATS| coaches and umpires.

ATSI PLAYERS review Tio process [ GG

CULTURAL AWARENESS TRAINING

CELEBRATE ATSI CULTURE



Netball WA share this report and
accompanying resources (summary report,
video presentation) across all networks

‘ The Elite Steering Committee
to assist the Aboriginal
\ and Torres Strait Islander

Pathways Coordinator with
\ creating elite player, coach,

and umpire pathways which
are then embedded within
and owned by West Coast
Fever and Netball WA

Netball WA engage two Aboriginal or
Torres Strait Islander representatives
for each Association which link in with
steering committees who will serve as
liaison officers
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Netball WA ensure that
there is an appropriate
person to lead the
implementation phase (and
beyond) by employing
an Aboriginal and Torres
Strait Islander Pathways
Coordinator (ATSI
Identified Role, Senior
Position), who has the
authority to challenge
systems and a supportive
environment to succeed.
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ARTWORK BY CONTEMPORARY ABORIGINAL ARTIST & DESIGNER,
JILALGA MURRAY OF JILALGA DESIGNS.



